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While we understand that there are many possible paths that may have brought you to SOAR Academy, you are 
now a part of a community that is unlike any other educational environment you may have experienced.  Driven 
by our mission to develop an outstanding and unconditional education to each of our scholars, SOAR has created 
an extensive array of services and programs focused on increasing the academic readiness, social-emotional 
wellbeing, and love of learning in all SOAR scholars. 
 
As you will experience from every corner of the school, the culture  of the school is maintained by a commitment to 
our core values: Excellence, Diversity,  Joy, Arts are Foundational, Individual and Community, Continuous Grow th 
Mindset .  These values guide all policies, procedures and ways of interacting with scholars and their families.  

At SOAR, we learn together in a warm, spirited, caring environment. Together, we celebrate the joys of new 

discoveries and a sense of pride in each otherôs accomplishments. Our goal is to foster a love of knowledge and 
enhance the wonder of learning with a rich and varied curriculum.  Once you have come to know SOAR, we 
believe you will agree with us that one of the greatest assets of the program is our cross-disciplinary team of staff.   
Through diverse styles and interests, they are able to inspire creativity and imagination in our scholars.  

One of the fundamental expressions of our commitment to your scholar is our practice of unconditional 
education .  Once you ñtake a risk on usò and join our community, we are committed to ensuring that your 
scholar receives the level of support necessary in order to experience success. We do not suspend or expel scholars 
for problem behavior s, but rather offer a robust academic program enhanced by intensive therapeutic support s 
and a structured behavioral response system.  
 
What makes SOAR  different?  
SOAR maintains an outstanding success rate for working with scholars who have been unsuccessful in other 
educational settings. Leading to this are the following components:  
 
¶ We offer a high staff-to-scholar ratio ;  
¶ We develop strong, meaningful relationships with scholars; 
¶ We provide clear expectations and a predictable, consistent structure;  
¶ We strive to form a strong partnership with the key adults in each childôs life; 
¶ We meet each scholar at their current academic level, and create individualized goals  aimed at high levels 

of success. 
  
 
 
 
  

SECTI ON I:  WELCOME AND INTRODUCTION  

At SOAR, Excellence is the Standard.  
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Core Curriculum  
SOAR believes in the importance of public schoolsô ability to provide a joyful and rigorous education for every 
child. To do so, our Common Core standards-based instructional practices blend best practices in direct 
instruction with a culturally responsive, arts -infused approach intended to enchant young learners and engage 
them as active participants in their own learning. To support our team of talented teachers in doing so effectively, 
SOAR utilizes a teacher specialization model, meaning each grade level team shares responsibility for educating 
all children, with one teacher focused on becoming a master reading, writing, and social studies teacher, while the 
other develops his/her skills as a math/science specialist. To ensure the success of this curricular approach, all 
scholars are routinely assessed on the STAR Early Literacy normative assessment, which allows our teachers to 
ensure they are getting the results our scholars deserve! 
 
 
Enrichment  
Following from the belief that óArts are Foundational,ò SOARôs competitive dance program introduces all scholars, 
beginning in their kindergarten year, to formal training in ballet, alongside exposure to dance, rhythm and music 
traditions from across the globe. As our school community grows, we are excited to work alongside our scholars 
and families to identify additional enrichment opportunities to enhance our current programming.   
 
 
Communication  
It has been proven that scholars progress more rapidly when they see the connection between home and school.  
For this reason, the SOAR classroom staff is eager to partner closely with you. Each teacher has a SOAR email 
address and phone number that are available to families throughout the day.  We encourage you to let the school 
know of any situations at home that may impact your child in the classroom so that we may best support him/her.  
 
In the event of a significant incident  that occurs throughout the day, the staff will notify you in a timely manner .   
 
 
Progress Reports and Parent/Teacher Conferences  
SOAR runs on a trimester system. You will receive quarterly updates on your scholarôs progress, achievements and 
efforts in both academic and behavioral areas three times throughout th e year. In the winter and mid -spring. 
Progress reports are handed out during parent/teacher conferences, which is an opportunity for all of your childôs 
teachers to sit with you and review important information. The final progress report of the year is sen t home after 
the last day of school. At each progress report interval, as well as at the beginning of the year, families will also 
receive a report on their scholarôs progress on the STAR Early Literacy exam, a nationally normed standardized 
test that helps predicts the readiness of young learners to achieve at high levels, particularly in the areas of 
reading, writing, and mathematics.  
 
If at any point y ou have questions or concerns about this report or about your scholarôs progress more generally, 
please schedule a time to speak with your scholarôs teacher or the principa l. We love hearing from our families!  
 
 
Classroom Observations  
Visiting your young scholar in action can be a wonderful way to show them the connection between school and 
home! If  you are interested in observing in your childôs classroom, please begin by speaking to the office, so that 
we may arrange for a time when you can visit and avoid any potential conflicts or disruptions to learning. While 
visiting the classroom, please be mindful to support the learning of all scholars by not calling specific attention to 
your child. Please also anticipate that classroom observation times are not ideal moments to conference with 

Our goal is to challenge your child and 
ignite an internal love of learning!  

 

SECTION II:  ACADEMICS  
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teachers, as they are busy responding to the needs of their students. If you would like to debrief your observation, 
please contact your childôs teacher or the main office for available meeting times. 
 
Attendance  
School attendance is vital to each scholarôs achievement. Scholars who develop patterns of good attendance are 
much more likely to be successful both academically and socially.  The school day starts promptly at 8:15am and 
doors open no earlier than 8:15 am.  Monday, Tuesday, Thursday, Friday dismissal time is 3:30pm.  Students that 
arrive after 8:45 am are considered late.  Parents must walk their students into the school and sign them in if they 
arrive after 8:45am.  Wednesday early dismissal time is 1:30pm.   
 
Attendance Matters!  
¶ When scholars attend regularly , they get better grades and test scores, and are more likely to go to college. 
¶ It  is our responsibility to teach  the importance of attendance now, so they are prepared for the future. 
¶ Itôs the law. Parents and caregivers are responsible for ensuring that their children go to school.  

Parents Influence Attendance ï Get Involved!  
¶ Plan family vacations for non-school days only. 
¶ Schedule non-emergency medical and dental appointments after school hours. 
¶ Make sure your childôs school has your accurate daytime contact information, including cell phone 

number and/or e -mail address. 
¶ Make your school is aware of any problems that may be causing your child to miss school; we may even be 

able to help!  
¶ Remember Washington State law: every scholar is expected to attend school on a daily basis, unless there 

is valid justification for his/her absence.  
 

Excused Absences 
A pupil shall be excused from school when the absence is: 
¶ Due to his or her illness; 
¶ Due to quarantine under the direction of a county or city health officer ; 
¶ For the purpose of attending the funeral services of a member of his or her immediate family; 
¶ For justifiable personal reasons including, but not limited to, an appearance in court, or observance of a 

holiday or ceremony of his or her religion . 
 
Unexcused Absences 
Any absence for reasons other than those listed above is deemed unexcused and will require the scholar to make 
up any work missed during their time out of class. Unexcused absences may also significantly impact your 
scholarôs grade and ability to make progress in important academic areas. 
 
Homework   
All scholars are assigned homework Monday through Thursday during the school year .  Incomplete homework or 
class work may be sent home over the weekend as well.  Please be sure your child returns completed homework.  
 
Homework is an extension of the classroom learning. The students should have mastered any concepts or skills 
that will be practiced or enriched as a part of homework. (Parents are facilitators and should not be put in a 
position of teaching new academic concepts or skills.)  Core concepts and skills can be positively reinforced on the 
home front; with emphasis on reading, writing, math and science. These areas of study go across the curriculum.  
The learning opportunities at home should be age and developmentally appropriate.  Each student in the school 
should experience 15-30 minutes of reading per night; averaging 5 nights per week.  Learning at home should be 
engaging and enjoyable.  Guided and independent practice should be a part of the process.  
 
As a parent you can make sure that your child understands the directions. Parents need to allow children to do 
some work on their own. Hold to a reasonable amount of time; as per the teacherôs recommendation.  It is okay if 
the child does not complete the assignment. Help your child to annotate questions for the teacher; if they do not 
understand how to complete the assignment. Validate your childôs efforts and do not critique. You might want to 
be ócuriousô and ask guiding questions to help them work throu gh their questions. 
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Parent feedback is important in helping the teacher to learn more about the childôs strengths and struggles. The 
teacher can than contextualize this feedback into the big picture in their work with the child.   When all is said and 
done, learning (albeit it at school or home) should be a meaningful and joyful experience. If we want to help our 
children become lifelong learners that love to learn, we need to afford them opportunities outside the classroom 
for learning. Learning in the hom e with family support lifts up the child and the family.  

 
 
Make -Up Work  
Because we value education highly, we expect scholars to complete all assignments.  When scholars have 
incomplete or overdue assignments, we may work with their families and them to adjust their break schedule 
during the day or to create an after-school tutoring plan to help them complete missing assignments. Scholars will 
earn make-up work when they miss class due to:  behavioral difficulties, tardiness (for example , missing the bus), 
truancy, etc.  Scholars are also responsible for finishing work missed due to illness or vacation.  In such situations, 
scholars will be given the same number of days that they were absent to complete this missed work upon their 
return.  For example, if a young person were absent for three days due to the flu, they would be given three days 
upon their return to school to complete the missed work. If they do not complete it by the end of those three days, 
the work will become make-up work and carry the same consequences as all other make-up work.    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Contracted Study  
We canôt emphasize the importance of consistent attendance enough. Yet, we understand that at times scholars 
may be absent due to varying circumstances. To support scholars who will be absent in keeping up with their 
work, SOAR offers contracted study opportunities. If you know that your scholar will miss more than 2 days of 
school, please speak with the classroom teacher about obtaining assignments that will allow the scholar to make 
up missed work. Together, the teacher and scholar will fill out a contracted study agreement to bring home for 
your signature. While days miss still count as absences, scholars who return work assigned during contracted 
study on time will not be penalized for lack of attendance. 

 
 
School Supplies  
A list of required school supplies can be found on page 23 of this handbook. 
 

 
Request for Additional Assistance /Suspicion of a Disability  
Every child is unique and different. Differences are wonderful, but some may cause problems in school. Families 
know their children better than anyone else. Our school wants to help students who may exhibit one or more of 
the following that affects their p erformance in school:  
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¶ Academic problems 

¶ Medical, vision, or hearing problems  

¶ Behavior or emotional problems  

¶ Difficulty following directions  

¶ Any other problems that makes school a challenging experience 
 

If you feel your child has a problem that affects her/his  ability to learn and you would like to schedule a 
conference to discuss it further, please contact us at ANY time by reaching out to your childôs teacher or the front 
office. At this  planning  conference, the teacher will discuss your concerns and the options that may be available 
for gathering more information and creating a plan to address the studentôs needs. We have a team of teachers, 
administrators, and other school personnel who can find ways to help your child.  
 
 

Highly Capable Students  
Just as SOAR Academy works to find scholars who may need additional assistance to catch up to their classmates 
or overcome personal challenges, we similarly work to identify young people whose advanced academic abilities 
afford them the opportunity to learn cha llenging material at their own pace. If you believe your child is an 
advanced learner, or if you are concerned that s/he is not being challenged enough at school, please speak with the 
classroom teacher or an administrator to share your insights. A conference may be scheduled to look at this 
further and determine whether additional evaluation of your childôs performance is warranted. 
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At SOAR, we believe that the foundation of a strong learning environment stems from scholars feeling safe and 
knowledgeable of our structure and boundaries.   

 

As such, our response to behavior is composed of two primary components: 

1. A positive school wide behavioral system that provides scholars with feedback about their individual 
progress on an immediate and continual basis in a respectful, nurturing and caring  manner;  

2. Opportunities for reflection and an emphasis on learning replacement behaviors. This includes t raining 
for scholars in peer-to-peer conflict management and violence/bullying prevention.  

 
SOAR ensures a structured environment through the use of a behavioral system that rewards scholars for 
appropriate behaviors. There are times when scholars do not respond to positive reinforcements and, in such 
cases, SOAR offers alternative choices to help scholars get back on track, leading the scholars through a series of 
progressively intensive intervention, up to and including removal from class until a resolution can be reached.  
 
 
Behavioral Level System  
Each classroom operates a level system aimed at helping scholars internalize the effect choices that they make can 
have on the course of their hour, day, week and so forth. The level system operates on four colors ï Bronze, Silver, 
Gold, and Diamond. Throughout the day, scholars have the opportunity to earn points for disp laying expected 
behaviors (ex. lining up quietly in the hall, keeping their body calm, etc.). These points allow scholars to progress 
up the level system. Privileges for the different levels are explained to scholars and are displayed clearly in each 
classroom. We greatly encourage familiesô participation in the behavioral level system, particularly as so much 
of what we know from research is about the importance of the school -home connection! Please contact us at any 
time for more information on our specific processes and routines, to offer feedback on your or your childôs 
experience, or to come up with a school-to-home communication or carry -over plan!  
 
 
Additional Incentives  
Each classroom has devised specific ways to reinforce positive behaviors. The most important and powerful 
reinforcement is positive attention from adults.  
 
 
Consequences  
When, despite the positive rituals and incentives in place, our young people act in a way that shows unexpected, 
inappropriate behaviors, they become subject to our progressive discipline practices. SOAR has a non-negotiable 
behavioral matrix which outline s steps that will be taken for each non-negotiable behavior in order to ensure our 
students have predictable consequences and can learn appropriate behavior. The progressive discipline practices 
can range from a conversation with an adult or a few minutes of missed recess time at one end, to a temporary 
removal from class until a situation can be resolved.  
 
 
Scholar  Searches  
There are times when a search of a scholarôs belongings becomes important in maintaining safety at the school. 
SOAR Academy does retain the right to search a scholar, should there be reasonable suspicion that they may have 
broken or intended to break a school rule. Administrators observe searches, which parents are also invited to 

SECTI ON II I:  SCHOOL CULTURE & BEHAVIORAL EXPECTATIONS  
 

Safety and structure allow scholars 
to learn and grow!  
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observe should a search be requested for their child. All efforts are taken to ensure the search is not excessively 
intrusive, and that it is done out of sight of other scholars.  
 
 
Appropriate Attire  
Scholars should dress in their designated school uniforms at all time. School uniform information is available on 
page 22 of this handbook. We always encourage families to pack an extra change of clothes in their scholarsô 
backpacks. If you are having difficulty outfitting your young person with the school uniform, please contact us! 
We are always seeking out donations for uniforms and want to be sure to help you procure any necessary items 
in any way that we can!  
 
 
Personal Property  
Scholars are not allowed to share money or trade personal items or possessions at any time. 

 
We recommend not bringing any items of value to school.  Without prior permission, scholars are not allowed to 
use any non-school items including toys, sports equipment, mp3 players, etc. We encourage students to turn in 
any toys or other personal items in the front office so they may be returned at the end of the day. Cellular phone 
use during school hours is prohibited. I tems that are confiscated during school will be given back to the 
parents/guardians in a pre-arranged meeting.   
 
 
Leaving Campus  
Scholars of any age should not leave campus without permission. Scholars may be physically prevented from 
leaving when safety concerns exist.  
 
 
Harassment, Intimidation, Bullying and Discrimination  
In general, bullying:  

¶ Is targeted and repeated ; 

¶ Involves a power  imbalance ; 

¶ Creates a hostile environment ; and 

¶ Has substantial negative  consequences . 

Harassment, intimidation, bullying, and discrimination can be behaviors that are physical, verbal, social, 

written and/or electronic. Here are examples of harassing or bullying behaviors when targeted and repeated: 

Physical: Hitting, kicking, pinching, pushing, or damaging/forcibly taking othersô property  

Verbal: Name-calling, put -downs, making threats, teasing, or spreading harmful rumors  

Social: Deliberately harming another studentôs friendships or relationships 

Written: Slam books, graffiti, or texting that hurt or embarrass others  

Electronic: Posting or sending messages, pictures, or emails that hurt or embarrass others 

Respect toward others is one of our most important principles. Always treat others as you would want to be 

treated. It is never okay to engage in conduct involving harassment, intimidation, or bullying.  

You are responsible for your own actions, even if everyone else is acting inappropriately. While you donôt have to 

be friends with every single student at school, you do have to be respectful at all times. 

Tell your teacher, an administrator, or another adult (including a parent/guardian) right away if you believe you 
or someone else is being harassed, intimidated, bullied, or discriminated. Parents/guardians may also report 
these types of potential acts to teachers and administrators. SOAR will investigate and put a stop to any 
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harassment, intimidation, bullying, and discrimination. Reports may be made orally or in writing. There will be 
no retaliation against anyone who, in good faith, reports or assists in the investigation of potential acts of 
harassment, intimidation, bullying or discrimination.  
 
 

Sexual Harassment Policy  
SOAR strives to maintain a safe and welcoming learning environment that i s free from sexual harassment. Sexual 
harassment is defined as any unwelcome sexual advances, requests for sexual favors, or other inappropriate 
verbal, visual, written or physical conduct of a sexual nature. SOAR recognizes that sexual harassment can cause 
embarrassment, feelings of powerlessness, loss of self-confidence, reduced ability to perform schoolwork, and 
increased absenteeism or tardiness.   
 
To promote an environment free of sexual harassment, any staff person shall take appropriate actions to respond 
to accusations of sexual harassment by scholars or staff members. This may include removing vulgar or offending 
graffiti, establishing s chool rules, and providing staff in -service or scholar instruction and counseling as needed.  
Staff shall discuss this policy with scholars in age-appropriate ways and shall assure them that they need not 
endure any form of sexual harassment. 
 
Scholars or staff members are encouraged to immediately report incidents of sexual harassment.  Complaints of 
sexual harassment shall be promptly investigated in a way that  ensures the privacy of all parties.  
 
 
Firearms, Weapons and Threats of Violence  

It is a violation of SOAR policy and state law for any person to carry a firearm or dangerous weapon on school 
premises, school-provided transportation , or in areas of other facilities being used exclusively for school 
activities. A ñweaponò is any item that could be used for the purpose of inflicting bodily injury, and may include 
items that are legal to own. 

SOAR Academy also enforces a strict zero-tolerance policy against all acts, threats, and/or intimations of 
violence, particularly when directed at our students, families, or staff. SOAR does not accept excuses for acts, 
threats, or intimations of violence, or accept them as ñslangò or a ñjoke.ò School officials shall notify the 
studentôs parents or guardians and the appropriate law enforcement agency of known or suspected violations 
of this policy. Students who violate this policy shall be subject to discipline, including a one-year expulsion for 
a violation involving a firearm.  However, SOAR may modify the one-year expulsion on a case-by-case basis. 
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Preparing for Emergencies  
SOAR works diligently to ensure that our school community is  prepared for an emergency. In consultation with 
experts in the field, we have created a detailed Emergency Plan that provides guidance for the school staff. In 
addition to conducting regular drills, each school stocks emergency supplies to sustain scholars and staff in the 
event of a major emergency.  
 
What can parents do to be better prepar ed? 
Parents can be better prepared for an emergency by doing the following: 

1. Visit your childôs school and ask about what will happen during an emergency;  
2. Make sure that your childôs Emergency Contact information is current and correct; 
3. Instruct your child  to take all emergency drills seriously. Regularly review home and school emergency 

procedures with your child.  
 
Responding to Emergencies 
In the event that there is an emergency, parents should remember that schools are among the safest buildings in 
the community. As required by state law, Washington State public schools are built to a higher standard than 
other public buildings ; therefore, schools will generally not sustain the same damage as residential or commercial 
buildings.  If you have questions about the SOAR Emergency and Disaster Plan, please do not hesitate to ask an 
administrator, either by scheduling an appointment or by stopping by the front office.  
 
Please remember that scholars will only be released to a person whose name is listed on the scholarôs Emergency 
Card. Parents must make sure that the Emergency Contact Information is current and correct.    
 
Inclement Weather  
From time to time throughout the school year, weather may force a change in the schoolôs normal operating 
routines. We will make every effort to adhere to the established school calendar, bell schedules, and bus routes. 
However, there may be times when weather conditions make the usual routines unsafe. We know that changes in 
the schedule are difficult for families. We do everything in our control to keep our doors open. When we must 
make a schedule change due to weather, we will do everything in our control to provide accurate and timely 
information. The safety of your children is our primary concern. Please find a copy of SOARôs Inclement 
Weather Policy on page 23 of this handbook. 
 
Health and Wellb eing  
Medication  

Parents/caregivers should notify SOAR immediately if their scholar needs to take medication, including inhalers, 
at school.  A pharmacy-labeled bottle containing the current dosing instructions is required and the nursing staff 
or school principal can prov ide guardians with the required forms to fill out. A nurse or trained staff member will 
administer all required medications and keep a log. Please be aware that scholars are not allowed to be in 
possession of medication of any kind, including over-the-counter medication, on the school bus or at school. 
Medication refills should be brought to campus by parents/caregivers rather than the scholar. If there is a change 
in medication, please notify the nursing office immediately.   You will need to sign a new medication form and 
bring in a new prescription bottle with the new label.    
 
Immunizations  
In accordance with state law, parents of scholars at SOAR are required to update scholarsô immunizations and 
provide new copies to the school for review. As required by law, scholars who do not have updated immunization 

SECTI ON IV: SCHOOL INFORMATION  

We are committed to effective 
communication. It is the only way we 
can provide services effectively!  
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records on file at the school may be excluded from school until such records are received. Our staff will 
communicate with you regularly regarding the need for updated records. Please provide us with all necessary 
information so that your childôs enrollment at school is not jeopardized. 
  
Vision and Hearing  
As a routine part of our program, SOAR provides all scholars with vision and hearing screenings both at regular 
intervals as established by Washington State law and as concerns arise, either through family or scholar report, or 
through observations by the team at SOAR.  
 
If you do not wish for your scholar to participate in these free hearing and vision screenings, you can contact us at 
any time. Please call the school and ask for the nursing department  to request that your child be excluded. 
 
School Food 
Please note that SOAR Academy is a 100% nut free campus, in support of your scholars with allergies or other 
health sensitivities. We thank you in advance for your vigilance in ensuring no nuts come to school with your child 
at any time, for the safety and wellbeing of all of our scholars. 
 
SOAR Academy offers a nutritious and filling breakfast and lunch program through Fresh -n-Local Foods. All 
students are welcome to eat at school, with menus available to help aid families in making appropriate choices for 
their childôs mealtimes. Soar Academy is a CEP (Community Eligibility Program) school, meaning all students 
receive free lunch and breakfast regardless of family income as of the 2017 ï 2018 school year! 
 
Due to SOARôs extended school day, some students may be hungry outside of school times. We encourage families 
to pack healthy and filling snacks that their children may enjoy at school. If you are unable to provide a snack but 
feel that your child may benefit from one, please contact the office at any time. SOAR Academy does provide a 
variety of fruits as a snack option to support scholars and families who cannot easily bring a daily snack to school. 
 

Transportation Rules and Procedures  

At the beginning of each school year, Soar Academy will survey our students housing locations and after care 
locations and create a bus route to suit the drop off and pick up bus stop location needs of our enrolled 
students.  The Bus Route Schedule will be provided for families via the website and in the front office. 

A school bus or van with undisciplined passengers is a hazardous bus or van. Student misbehavior can lead to 
accidents. The driver must concentrate on the driving task at hand and cannot be expected to constantly supervise 
the students while the bus is in motion. Therefore, for the safe operation of the school bus and van, students 
should be aware of and obey the following safety rules at a minimum: 
 

1. A designated guardian must be present to pick up and drop off their student at their bus stop. This 
guardian must be listed on the Schoolôs pick up list.  Changes to this pick up list can be communicated to 
the front office by the primary guardian.  They must wait with their student until they board or exit the 
bus.  If a guardian is not present for drop off at the bus stop, the student must remain on the bus and will 
be taken back to school if a guardian does not meet them at the following bus stops along the route.  The 
driver will wait 3 minutes for a guardian to appear before moving on to the next route.  

2. Should the guardian miss a pick up or drop off, they are allowed to contact the bus driver to coordinate 
meeting the bus at one of the next stops along the route.  The bus will not make any accommodations to 
go off route to pick up a student for any reason. 

3. Any changes to a studentôs bus route must be reported to the Transportation Coordinator by 10:00am  
that day by calling the schoolôs main line.  Ongoing changes to the drop off schedules for our students is 
discouraged and must be kept to a minimum.   

4. Student misconduct constitutes sufficient reason for suspending transportation privileges.  
5. Students shall ride only their assigned bus unless permission to do otherwise has been received by school 

authorities in advance. 
6. Unless written permission is obtained by school authorities, no student shall be permitted to leave the bus 

except at his/her regular stop. 



 

 

12 

 

 

7. If a student is assigned to a seat, he/she will use only that seat unless permission to change is authorized 
by the driver.  

8. Classroom appropriate conduct must be observed on buses. Noise must be kept down to avoid distracting 
drivers. 

9. There will be no smoking or igniting of lighters or matches on buses. 
10. Buses must be kept clean. Eating and drinking are not allowed. 
11. Students will not open windows without the driver's permission.  
12. Students will not extend any part of their body out of the bus windows at any time.  
13. Students may not carry or have in their possession items that can cause injury to passengers on the bus. 

Such items include, but are not limited to, sticks, breakable containers, weapons or firearms, straps or 
pins protruding from clothing.  

14. Animals are not permitted on buses, except those needed and documented through IEP or 504 means. 
15. Students are not permitted to sit in the driver's seat or to the immediate right or left of the driver.  
16. Students should refrain from talking to drivers unless necessary. 
17. Once inside the bus, students must go directly to a seat and remain seated at all times unless the driver 

instructs otherwise.  
18. Students must get on/off the bus in an orderly manner and must follow the instructions of personnel on 

duty. There will be no pushing and shoving when boarding or leaving the bus. Once off the bus, students 
must adhere to rules for pedestrians. 

19. When off-loading, students must never cross the street behind a yellow school bus unless they use 
pedestrian crosswalks or traffic lights . Students must stand away from the roadway curb when any bus is 
approaching or leaving a stop 

20. If lap belts are available on the bus, students must use them. 
 

Bus Conduct Reports 
Bus conduct reports given to a student by the bus driver may result in loss of the privilege to ride the bus. 
Misconduct on the bus jeopardizes the safety of the student and others. 

1. The first  Bus Conduct Report is considered a warning.   
2. The second Bus Conduct Report may result in parent contact and may result in the loss of riding the bus 

for one (1) day. 
3. The third Bus Conduct Report may result in the loss of bus privileges for a week (5 consecutive school 

days). 
4. The fourth Bus Conduct Report may result in loss of bus privileges for the remainder of the school year. 

 

Scholar sô Right to Confidential Communication  (FERPA)  
SOAR takes considerable steps to ensure the confidentiality of all student-level communication is maintained. 
This is done through ongoing trai ning with all school personnel and the safeguarding of such information in 
locked locations with limited access by trained and appropriate staff members. 
 

CPS Reporting  
As legally mandated reporters, SOARôs staff must report any allegations or suspicion of child abuse to Child 
Protective Services, regardless of our personal opinions.  SOAR does not  conduct child abuse investigations, as 
this is the role of CPS. In every circumstance, we attempt to involve the family to the greatest degree practicable 
when we are required to notify CPS.  
 

Non -Discrimination Policy  
SOAR Academy will provide equal educational opportunity and treatment for all students in all aspects of 
the academic and activities program without discrimination based on race, religion, creed, color, national 
origin, age, honorably-discharged veteran or military status, sex, sexual orientation, gender expression or 
identity, marital status, the presence of any sensory, mental or physical disability, or the use of a trained 
dog guide or service animal by a person with a disability. SOAR Academy will provide equal access to all 
designated youth groups. SOAR programs will be free from sexual harassment. 
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As required by law to ensure that there is equal opportunity for all students, SOAR Academy will provide 
continuous notice of nondiscrimination, and will provide annual notice of the SOARôs discrimination 
complaint procedures to students, parents, and employees. 
 
Parent ñRight to Knowò Policy 
The Elementary and Secondary Education Act is one of our countryôs most important federal education laws. The 

law was designed to make changes in teaching and learning that will help increase academic achievement in our 

schools.  In  2001 this law was reauthorized;  the funds associated with  this law are called Title  I.  

The law requires that all schools receiving Title I funds must inform parents of their right to ask schools about the 

qualifications of their childôs teachers. Our school receives Title I funding; we are happy to share this information 

with you at your request. 

We believe that nothing is more important to your childôs education than having a well-prepared and highly 

qualified teacher. The law requires that all teachers meet a specific legal definition of ñhighly qualifiedò in order to 

teach in schools that receive Title I funding. The legal definition of a ñhighly qualified teacherò has three parts. It 

states that the teacher must have the following: 

1. A four-year college degree 

2. A teaching certificate/license  

3. Proof of their knowledge in the subject they teach 

We are extremely proud of the quality of the teaching staff at SOAR. The state of Washington has always required 

a teaching certificate/license for all teachers, including those who work in charter schools. In addition, every 

teacher continues learning through official in -service programs and professional development activities; our 

teachers are evaluated several times each year to make sure that their teaching skills are sufficient to meet student 

needs. 

Most teachers already meet this legal definition of highly qualified. You will be notified if your studentôs teacher 

does not meet the legal definition of highly qualified as outlined above. In addition, every teac her in our school is 

dedicated to teaching your child at the highest possible level, and we will do everything possible to assist in this 

endeavor. 

 

Grievance Procedure  
When SOAR scholars or their familie s have concerns regarding the education, services, or treatment they are 
receiving, there are several steps that they can take to address these. We will work together to the best of our 
ability to find a solution.  
 

Verbal Complaints 
¶ You can talk about your complaint with the classroom teacher or another involved SOAR staff. 
¶ I f you still have complaints or problems with the treatment that you or your family members are 

receiving, you can talk to the principal, who will work with you to find a solution to your concern.  
Written Complaints  
¶ Use the ñwritten  grievance/complaint formò attached to this packet if you feel that your concern is still not 

being addressed, or if you do not want to talk about your complaint with SOAR staff. 
¶ If you need help filling out this form, you can either ask a  staff person or family member to help you . You 

can also tape record your complaint or write it in your preferred language . 
¶ Turn the form in at the front office at SOAR, or you may email or mail it to us as well.  
¶ Once the principal reads this form, s/he wi ll meet with you and/or your family members.  A group of 

specially chosen people may also review your complaint and decide whether extra time is needed to 
address your concern(s). You and/or your family may or may not be involved in this meeting, but will 
receive an update, including an action plan, within 5 school days. 

If you are not satisfied with any of these choices, you can appeal to SOARôs Executive Director or the Chair of the 
Board of Directors.  A staff person can help you contact these persons if necessary.  
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Written Grievance / Complaint Form  
 

Use this form if you do not want to talk about your complaint with any SOAR staff person or if you are not 
satisfied with staff membersô response to your complaint.  If you need help filling out this form, you can ask a staff 
person or family member to help you. You may write in your preferred language or tape record yourself. You can 
use the back of this form if you run out of space.  Once you have finished filling out  this form, you can either:  
 

1. Give it to the front desk, who will forward it  to the principal .  The principal  will review it within 48 h ours, 
and will then meet with  you and /or your family members.  A commi ttee of specially chosen people may 
review your complaint and decide if extra time is needed to discuss and, if possible, solve your complaint.  
You and/or your family may or may not be involved in this meeting but  will be updated on its outcomes, 
including the action plan that was created, within 5 school days. 

OR: 
2. Mail or email this form to the addresses listed in the letterhead . 

 
------------------------------------------------------------------------------------ --------------------------------------------------  
 

Name of Scholar: ______________ _______________      Date: ____________________ ___  

 

Date of Birth: ________ ________________________   Grade: ______________________  

 

Name of Legal Guardian or Conservator: __ _________________________ ______________________  

 

Kindly share with us:  

1. What is your complaint:  
 
 

 
2. What have you tried to do to solve this problem? 

 
 
 
 

3. How do you think this problem could be solved? 
 
 
 
 
 
Signature of Person Making Compliant : _____________________________________          
 
 
_____________________________________          _____________________________________  
Name of person who filled out this form,              Relationship / Staff P osition  
if different than scholar or primary guardian 
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APPENDIX A:  
Behavioral System  

 
I.  Points and Privileges:  
 

How It Works  
Throughout the day, teachers and other school staff keep track of studentsô performance at various parts of the 
day. 
 
Most studentsô performance is tracked through the clipboard. A small number of students will have individual 
trackers due to demonstrated needs. 
 
Points are tracked as they relate to the three Bôs (Be Safe, Be Responsible, Be Respectful). For each B, students 
may earn 0, 1, or 2 points per tracking period. Use the school-wide behavioral expectations matrix (Appendix A) to 
determine how many points to assign. 
 

¶ 2 points = student demonstrated expected behaviors with no more than one ñfix itò reminder for an uh-oh 
behavior. There werenôt any no-no behaviors, serious behaviors, or non-negotiables observed (see 
Appendix B for the discipline matrix).  

 

¶ 1 point = student required two ñfix itò reminders for an uh-oh behavior (then successfully fixed it), but did 
not demonstrate no-no behaviors, serious behaviors, or non-negotiables. 

 

¶ 0 points = student did not fix an uh -oh behavior within two reminders, or displayed a no -no behavior, 
serious behavior, or non-negotiable. 

 
During each tracking period, students may earn a total of 6 points (up to 2 for Be Safe, up to 2 for Be Respectful, 
up to 2 for Be Responsible) as aligned with the behavioral matrix.  
 
The tracking periods at SOAR Academy include: 
 

¶ Breakfast and community meeting, tracked on clipboard/individual trackers by homeroom teacher or her 
designee. 

¶ AM classes, tracked on clipboard/individual trackers by homeroom teacher or designee.  

¶ Dance class, tracked on clipboard/individual trackers by Dance Teacher or designee. 

¶ PM classes, tracked on clipboard/individual trackers by grade level partner teacher or designee. 
 
At the end of the day, each homeroom teacher is responsible for: 
 

¶ Gathering studentsô clipboards and updating the board in the classroom to show what level students are 
on for the next day. Each level is accompanied by different privileges, as shown below. 

¶ Readying extra SOAR bucks earned per level for students to receive upon arrival to school. 

¶ Calling parents, as appropriate, with meaningful updates on their childrenôs successes or struggles that 
day. 

 
Bronze 0 -12 Points  
Privileges: 

¶ Engage in quiet, independent activity during choice time  

¶ Be a teacherôs helper at appropriate times 

¶ May go outside during staff designated times (break, Free time, recess, etc) 

¶ May use computer for academic projects 

¶ May use SOAR bucks to purchase items from the prize menu 
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Silver  13-16 Points  
Privileges:  

¶ All Bronze level privileges 

¶ Use of non-electronic personal items (i.e. toys) during choice time 

¶ Be a student leader at appropriate times (ex. ï line leader, peer tutor, etc.) 

¶ Earn one extra SOAR buck per day on Silver 
  
Gold  17-20 Points  
Privileges: 

¶ All Bronze and Silver privileges 

¶ Able to use computer for non-academic purposes during choice time 

¶ Choose an item from the prize box 

¶ Eligible for Fun Friday  

¶ Earn two extra SOAR bucks per day on Gold 
 
Diamond  21-24 Points  
Privileges: 

¶ All Bronze, Silver and Gold privileges 

¶ Eligible for the Wheel of Rewards after 5 days of Diamond 

¶ Eligible for a hall pass and to run independent errands outside of classroom 

¶ May use personal items during recess, at staff discretion 

¶ Earn three extra SOAR bucks per day on Diamond 
 

II. Incentives  
 

Soar  Bucks  
SOAR Bucks should be assigned throughout the day to students who are demonstrating expected behaviors. 
Teachers and staff are encouraged to be generous in giving out SOAR bucks and to do so at frequent intervals. 
SOAR Bucks may be redeemed at the end of each day for items from the classroom prize menu. Students may 
choose to retain their SOAR bucks in order to save for bigger prizes down the road. 
 

 
Scholar  Cards  
Homerooms earn scholar cards throughout the day when they are ñcaught B-ing goodò in relation to one or more 
of the three Bôs. Scholar cards are attached to classroom doors and earn classrooms the chance to compete for 
class-wide incentives at the end of each week. Staff members are encouraged to use narration to call out times 
when students are eligible for scholar cards (ex. ï A teacher walking by another classroom in the hall may say, ñI 
see a lot of calm bodies and level 0 voices. You all are working well together and have earned a scholar card!ò). 
 

 
Individual  Contracts  
Students who have yet to buy in to class-wide or school-wide rewards, or those working to extinguish one specific 
targeted behavior, may benefit from an individual contract. For instance, a student may have a contract 
specifically focused on using the ñfix itò appropriately first time offered, earning a sticker for each time they do so. 
Every five stickers may earn that student a special one-on-one experience with a preferred adult. No student 
should be working on more than one contract at a time. Keep contracts simple at first and the reward big. Over 
time, we can add complexity to challenge students to continue making progress on their goals. 
 

 
Teachersô Choice  
As professionals with expertise into what makes your young students tick, you are encouraged to think of 
additional incentives to offer students for individual or communal behavior. If you require funds for these 
activities, please speak with your supervisor regarding what is available for you to use! Incentives must not 
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interfere with fundamental learning time; please seek the support of your supervisor if you have questions about 
how to incorporate incentives without sacrificing important instructional ti me with your classes. 
III. CONSEQUENCES 
 

 
Automatic  Level  Drops  
When students demonstrate serious behaviors or non-negotiables (see Appendix B), they earn an automatic level 
drop. This means that if a student is on Silver, s/he is automatically lowered to Bronze for the remainder of the 
day. A student on Gold goes to Silver, and so on. 
 
If a student engages in another serious or non-negotiable behavior, then s/he earns another automatic level drop 
in the same day. In other words, a student may begin their day on Diamond and end it on Bronze. However, there 
is no additional level drop from the Bronze level.  
 
For the following day, students who have received an automatic level drop still earn the level that corresponds 
with the points they earned. This means that a student may have received an automatic level drop from Gold to 
Sliver during one day, but if s/he were able to turn that day around and earn 19 points, s/he could still be on 
Diamond the very next day. 
 
 

Progressive  Discipline  System  
Please see Appendix B for SOAR Academyôs discipline matrix. Uh-oh, no-no, serious and non-negotiable 
behaviors all carry different consequences, as outlined in the appendix. It is the responsibility of all SOAR staff 
members to uphold these expectations with consistency. 
 

 
Non -Negotiable  Behaviors  
Appendix C spells out the specific consequences associated with non-negotiable behaviors. While many of the 
strategies described may be appropriate for other behaviors as well, they are required for non-negotiables. In 
addition to the consequences listed, additional consequences may be assigned at the discretion of the school 
leader, including but not limited to:  
 

¶ Parent meeting (on campus or home visit) prior to student reintegrating into school and/or classroom 
community  

¶ Parent support on-site requested during re-integration process 

¶ Before or after-school consequence time 

¶ Lost of additional community privileges  

¶ Suspension from bus 

¶ Loss of recess or choice time 

¶ Suspension as required for certain behaviors, as stipulated by the Revised Code of Washington State 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

18 

 

 

APPENDIX B :  
Behavioral  Expectations  Matrix  
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APPENDIX C :  
Behavioral  Expectations  Matrix  

 
UH-OH BEHAVIORS  

(òFIX ITó) 
NO-NO BEHAVIORS  

(0 FOR APPROPRIATE B DURING 
SPECIFIC TRACKING PERIOD) 

SERIOUS BEHAVIORS  
(AUTOMATIC LEVEL DROP) 

NON-NEGOTIABLE 
BEHAVIORS 

(SEE FLOWCHART, APPENDIX 
C) 

Student is é  
- demonstrating off-task behavior and 
not completing work expectations 

(individually or within small groups) 
- struggling to maintain a calm body 
within the classroom (not sitting in SOAR 
or within carpet square, not walking with 
purpose during transitions) 
- refusing to join the group in the 
assigned activity  

Student  is é  
- talking while you or others are talking 
- walking away within classroom while 

youõre speaking to him/her  
- calling another student a name 
- not following directions  
- accidentally cussing 
- causing a disruption while in line 
- shooting fake guns 
- throwing school supplies in class  

Student is é 
- repetitively putting down other students 
- flipping off another student or staff 

- using hateful language 
- fake fighting  
- visibly damaging school property 
- stealing  
- making threats against any staff 
member or student 

Student is é 
- running out of class without 
permission 

- causing a major disruption in 
the classroom   
- being physically aggressive 
with the intent to harm at any 
staff member or another 
student 
 

Adults might try toé 
- prompt student to òfix itó 
- ask student to try a òdo-overó 
- use verbal or non-verbal prompt 
- encourage student  
- praise other students who are following 
expectations  
- model classroom expectations  
- validate studentõs feelings  
- remind student of classroom incentives   

Adults might try toé 
- continue to utilize interventions from òuh-
ohó 
- provide the option to òtake a breakó in 
the classroom or, if needed, with a 1:1 
staff 
- offer a kinesthetic intervention (these 
kinds of interventions may include 
squeezing stress balls, hugging a teddy 
bear tight, getting a weighted lap blanket, 
etc.) 

Adults might try toé 
- continue to utilize interventions from òuh-
ohó and òno-noó 
- request 1:1 support for student  
- provide proximity  
- provide clear and limited options 
(maximum 2) 

 
 

Adults might try toé 
- continue to utilize interventions 
from òuh-ohó, òno-noó and 
òseriousó  
 

 
 

Consequences includeé 
- if student continues behavior after one 
òfix it,ó her points for that tracking 
period are affected 

- if student continues to not follow 
direction, this behavior no falls under the 
ôno-noõ category. 

Consequences includeé 
- student zeroes out for the tracking period 
in the appropriate B (Safe, Responsible or 
Respectful, depending on behavior)  

- facilitated check-in with teacher or 
support staff (as needed) 

Consequences includeé 
- automatic level drop (1 level)  
- facilitated check in with teacher or 
support staff (as needed) 

- if student removed from class, s/he 
completes reflection process and 
teacher completes office discipline 
referral (ODR)  

Consequences includeé 
- automatic level drop (1 level) 
- student is sent to solution 
room or office immediately to 

begin reflection, teacher 
completes ODR 
- phone call home 
- additional consequences (see 
Appendix C)  
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APPENDIX D : 
Non -Negotiable  Behavior  Discipline Flow Chart  

 

If:  Then:  
 
 
 
 

- a student runs out 
of the classroom  

 
 

Teacher/Staff: 
1. in class teacher automatically moves student down one level 
2. in class teacher completes ODR  

 Students: 
1. Recovery: immediate help from staff to re-regulate behavior (as needed, followed 

by a 5-minute cool down outside of class (a period of following directions while 
sitting quietly and not engaging with staff )  

2. Reflection: Reflect/talk out the incident with staff (must include a reflection sheet or 
activity: chain analysis, role play choices with staff, etc.) 

3. Responsibility: Student does tasks that show readiness to re-integrate (ex. ð 
focused work time, service to the community, restoring relationships, taking 
responsibility, etc.) 

4. Reintegration: Student and staff agree on expectations to return to class  

 
 
 
 
 
 
 

- A student causes a 
major disruption  

 
 

Teacher/Staff:  
1. in class teacher automatically moves student down one level 
2. in class teacher completes ODR  
3. teacher or designee calls home by end of the day to inform parent/guardian  

Students:  
1. Recovery: Student is directed outside of classroom and receives immediate help 

from staff to re-regulate behavior (as needed, followed by a 5-minute cool down 
outside of class (a period of following directions while sitting quietly and not 
engaging with staff)  

2. Reflection: Reflect/talk out the incident with staff (must include a reflection sheet or 
activity: chain analysis, role play choices with staff, etc.) 

3. Responsibility: Student does tasks that show readiness to re-integrate (ex. ð 
focused work time, service to the community, restoring relationships, taking 
responsibility, etc.). Must include some restorative work for classroom that was 
disrupted (being a teacher helper, 1:1 talk with teacher, apology to classroom, 
cleaning up a mess, etc.) 

4. Reintegration: Student and staff agree on expectations to return to class; depending 
on severity, student may need to be in buddy room for up to one half of a day before 
being ready to reintegrate into classroom where disruption was caused 

 
 
 
 
 
 

- A student becomes 
physically 

aggressive with 
students or staff 

 
 
 
 

Teacher/Staff:  
1. in class teacher automatically moves student down one level 
2. in class teacher completes ODR  
3. school leader or designee immediately inform parent/guardian  

Students:  
5. Recovery: Student is directed outside of classroom and receives immediate help 

from staff to re-regulate behavior (as needed, followed by a 5-minute cool down 
outside of class (a period of following directions while sitting quietly and not 

engaging with staff)  
6. Reflection: Reflect/talk out the incident with staff (must include a reflection sheet or 

activity: chain analysis, role play choices with staff, etc.) 
7. Responsibility: Student does tasks that show readiness to re-integrate (ex. ð 

focused work time, service to the community, restoring relationships, taking 
responsibility, etc.). Must include some restorative work with the person(s) harmed in 
the incident (if another child is not ready due to still feeling vulnerable after an 
incident, staff may decide to have student wait or to reintegrate partially but without 
having the two children together until this step can occur) 

8. Reintegration: Student and staff agree on expectations to return to class; depending 
on severity, student may need to be in buddy room or in-school suspension before 
being ready to reintegrate 
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APP ENDIX E : 
2017 -18 School Calendar  
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APPENDIX F:  
2017 -18 School Uniform Policy  

 
The SOAR Academy Uniform policy is mandatory.   SOARôs dress code instills pride and dignity, 
and demonstrates that school is a place for study and learning.  Our dress code  standard creates a 
sense of belonging and promotes school spirit.  School uniforms will consist of the following:  
  

Grades K -3 
 

Pants and Slacks  
1. Navy Blue or Khaki color pants. 
2. NO JEANS please! 
3. NO skinny jeans or leggings please! 

 
Shorts  

1. Navy blue or Khaki color shorts.  
2. NO Jean shorts please! 
3. No shorter than 2 inches above or 

below the knee. 
 
Skirts and/or Jumpers  

1. Navy blue or Khaki color skirts.  
2. NO Jean skirts or jumpers please! 
3. No shorter than 2 inches above or 

below the knee. 
 
Tops (Navy Blue, Purpl e or White Only)  

1. Polo style shirts (SOAR name/ logo ok) 
2. Solid color (no print, logos)  
3. NO t-shirts please! 
4. NO sleeveless tops please! 

 

Vests and Sweaters  
1. Solid navy blue 
2. Navy blue pullover or cardigan. 
3. No labels or logos please! (SOAR 

name/ logo ok)  
 

Shoes  
1. Comfortable closed toe dress shoes 
2. Comfortable running shoes or 

sneakers. 
3. NO roller skates in the shoes please! 

(can be dangerous and are not 
permitted on school premises) 

4. NO sandals or open toe shoes please. 
 
Socks and Tights  

1. Solid colors only please. 
 

Ph ysical education and Dance  
1. Uniform requirements for Dance 

classes will be sent at a later time; 
contribution of $25.00 per child for 
end of year performance costume. 
More information about 
payment/volunteer options will be 
given out at the beginning of the  
school year.  

 
 
Although wearing a uniform is a requirement for our school if an issue arises on any given day, please contact staff 
for any support that you may need.   Uniforms can be purchased at major department stores as well as Wal*Mart, 
Target, JCPenney and Fred Meyer.  You may contact our school office at 253-444-6759 if you have any questions 
or need help with uniforms.  Parents, please check Lost and Found regularly for missing uniforms. 
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APPENDIX G : 
2017 -18 Kindergarten, First, Second  and Third Grade Supply List  

 
For Your Consideration:  
Over the years, we have found the following brand names to be of better quality and last longer: Crayola 
(crayons/markers/colored pencils), Elmerôs Glue, Ticonderoga (pencils), Expo (dry-erase markers), and Pink 
Pearl (erasers). 
  
Personal items ( for your childôs individual use): 

¶ 1 Regular  sized hard plastic pencil box  that snaps close to contain individual supplies and should be 
clearly marked with childôs name 

¶ 2 Boxes of Ticonderoga  pencils 

¶ 1 Box of 8 large Crayola  crayons (regular colors) not jumbo  

¶ 2 Elmerôs glue sticks (no off brands please ï dries out)  

¶ 2 Boxes of 24 skinny Crayola  crayons (regular colors) 

¶ 1 pair of blunt tip childôs Fiskars  scissors 

¶ 1 Box washable Crayola  markers 

¶ 2 folders (not binders) for homework and notes home 

¶ 1 set of headphones for computer lab (place in a Ziploc bag labeled with the childôs name) 

¶ 1 Backpack labeled with your childôs name 

¶ 2 College rule notebooks (1st ï 3rd grade ONLY) 

¶ 1 College rule notebook and 1 Wide rule notebook (Kindergarten ONLY)  
 

Optional Community items to donate (will be pooled for the classroom):  

¶ 8 Jumbo  size Elmerôs glue sticks /not the regular size (no off brands please ï dries out)  

¶ 1 Package of Expo  dry-erase markers (assorted colors) 

¶ 1 Box of sandwich size zipper  plastic storage bags ï Boys only  

¶ 1 Box of gallon size zipper  plastic storage bags ï Girls only  

¶ 1 Pump bottle of antibacterial hand sanitizer  

¶ 1 Large box of tissue 

¶ 1 Baby wipes refill package 

¶ 1 Package of wide-ruled paper 
 
Please only label personal items with your childôs name. You may contact our school office at 253-444-6759 if you 
have any questions or need help with school supplies. 
 
Recommended: 

  A change of clothes for emergencies (to be kept in your childôs backpack). 

 

 
 
 
 
 

 
 

 
 




