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At SOAR, Excellence is the Standard.

While we understand that there are many possible paths that may have brought you to SOAR Academy you are
now a part of a community that is unlike any other educational environment you may have experienced. Driven
by our mission to develop an outstanding and unconditional education to each of our scholars, SOARhas created
an extensive array of services and programgocused on increasing the academic readiness, sociakmotional
wellbeing, and love of learning in all SOAR scholars.

As you will experience from every corner of the school, the culture of the school is maintained by acommitment to
our core values: Excellence, Diversity, Joy, Arts are Foundational, Individual and Community, Continuous Grow th
Mindset. These vdues guide all policies, procedures and ways of interacting with scholars and their families.

At SOAR we learn together in a warm, sprrited, caring environment. Together, we celebrate thejoys of new
discoveriesand a sense of pride ine a ¢ h  oaccomaptisbnsents. Our goal is to foster a love of knowledge and
enhance the wonder of learning with a rich and varied curriculum. Once you have come to know SOAR, we
believe you will agree with us that one of the greatest assets of the program iour cross-disciplinary team of staff.
Through diverse styles and interests, they are able to inspire creativity and imagination in our scholars.

One of the fundamental expressions of our commitment to your scholar is our practice of unconditional

education . Onceyouit ake a ri sk on us 0,weardcoimitiedito ensuringthaiyoomruni t y
scholar receives the level of support necessary in order to experience success. We do not suspend or expatholars
for problem behavior s, but rather offer a robust academic program enhanced byintensive therapeutic support s

and a structured behavioral response system

What makes SOAR different?
SOARmMmaintains an outstanding success rate for working with scholars who have been unsuccessful in other
educational settings. Leading to this are the following components:

1 We offer a high staff-to-scholar ratio;
1 We develop strong, meaningful relationships with scholars;
I We provide clear expectations and a predictable, consistentstructure;
1 Westrivetoformastrongpartnership with the kpy adults in eac
1 We meet eachscholar at their current academic level, and create individualized goals aimed at high levels
of success
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Our goal is to challenge your child and

) ignite an internal love of learning!
Core Curriculum

SOAR believes in the importance of public school sbd
child. To do so, our Common Core standardsbased instructional practices blend best practices in direct
instruction with a culturally responsive, arts -infused approach intended to enchant young learners and engage
them as active participants in their own learning. To support our team of talented teachers in doing so effectively,
SOAR utilizes a teacher specialization model, meaning each grade level team shares responsibility for educating
all children, with one teacher focused on becoming a master reading, writing, and social studies teacher, while the
other develops his/her skills as a math/s cience specialist. To ensure the success of this curricular approach, all
scholars are routinely assessed on the STAR Early Literacy normative assessment, which allows our teachers to
ensure they are getting the results our scholars deserve!

Enrichment

Foll owing from the belief that O0Arts are Foundati on
beginning in their kindergarten year, to formal training in ballet, alongside exposure to dance, rhythm and music
traditions from across the globe. As our school community grows, we are excited to work alongside our scholars
and families to identify additional enrichment opportunities to enhance our current programming.

Communication

It has been proven that scholars progress more rapidly when they see the connection between home and school.
For this reason, the SOAR classroom staff is eager to partner closely with you.Each teacher has aSOAR email
address and phone number that are available to families throughout the day. We encourage you to let the school
know of any situations at home that may impact your child in the classroom so that we may best support him/her.

In the event of a significant incident that occurs throughout the day, the staff will notify you in a timely manner .

Progress Reports and Parent/Teacher Conferences

SOAR runs on a trimester system.You will receive quarterly updates on your scholardb s pr ogr ess, ach

efforts in both academic and behavioral areasthree times throughout th e year. In the winter and mid-spring.
Progress reports are handed out during parent/teach
teachers to sit with you and review important information. The final progress report of the year is sen t home after
the last day of school. At each progress report interval, as well as at the beginning of the year, families will also
receive a report on their scholards progress on the
test that helps predicts the readiness of young learners to achieve at high levels, particularly in the areas of
reading, writing, and mathematics.

If at any point y ou have questions or concerns aboutthis report or about your scholaré s p r mare gengrally,
please schedule a timeto speakwith your scholar6 s t eoatleetprncipal. We love hearing from our families!

Classroom Observations

Visiting your young scholar in action can be a wonderful way to show them the connection between school and
home!lfyou are interested in observing in your chil dds
we may arrange for a time when you can visit and avoid any potential conflicts or disruptions to learning. While
visiting the classroom, please be mindful to support the learning of all scholars by not calling specific attention to
your child. Please also anticipate that classroom observation times are not ideal moments to conference with
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teachers, as they are busy responding to the needs of their stdents. If you would like to debrief your observation,
pl ease contact your childbds teacher or the main offi

Attendance

School attendance is vital toeachscholar6 s a ¢ h i Schalars evimotdevelop patterns of good attendanceare
much more likely to be successful both academically and socially. The school day starts promptly at 8:15am and
doors open no earlier than 8:15am. Monday, Tuesday, Thursday, Friday dismissal time is 3:30pm. Students that
arrive after 8:45 am are considered late. Parents must walk their students into the school and sign them in if they
arrive after 8:45am. Wednesday early dismissal time is 1:30pm.

Attendance Matters!
1 When scholars attend regularly, they getbetter grades and test scoresand are more likely to go to college
1 It is our responsibility to teach the importance of attendance now, so they are prepared for the future.
T I'tds t he | aocaregiveraareagaspomssiblaforeénsuring that their children go to school.
Parents Influence Attendance i Get Involved!
1 Plan family vacations for non-school days only.
1 Schedule nonemergency medical and dental appointments after school hours.
T Make sure your childés school has your accurate
number and/or e -mail address.
1 Make your schoolis aware of any problems that may be causing your child to miss schooj we may even be
able to help!
1 Remember Washington State law: eery scholar is expected to attend school on a daily basis, unless there
is valid justification for his/her absence.

Excused Absences
A pupil shall be excused from school when the absence is:
9 Due to his or her illness;
91 Due to quarantine under the direction of a county or city health officer ;
1 For the purpose of attending the funeral services of a member of his or her immediate family;
1 For justifiable personal reasons including, but not limited to, an appearance in court, or observance of a
holiday or ceremony of his or her religion .

Unexcused Absences

Any absence for reaons other than those listed aboveis deemed unexcused and will require the scholar to make
up any work missed during their time out of class. Unexcused ésences may also significantly impact your
scholar6 s g r aathilty taanmake progress in important academic areas.

Homework
All scholars are assignedhomework Monday through Thursday during the school year. Incomplete homework or
classwork may be sent home over the weekend as well. Please be sure your child returns completed homework.

Homework is an extension of the classroom learning. The students should have mastered any concepts or skills
that will be practiced or enriched as a part of homework. (Parents are facilitators and should not be put in a
position of teaching new academic concepts or skills.) Core concepts and skills can be positively reinforced on the
home front; with emphasis on reading, writing, math and science. These areasof study go across the curriculum.
The learning opportunities at home should be age and developmentally appropriate. Each student in the school
should experience 1530 minutes of reading per night; averaging 5 nights per week. Learning at home should be
engaging and enjoyable. Guided and independent practice should be a part of the process.

As a parent you can make sure that your child understands the directions. Parents need to allow children to do

some work on their own. Hold to a reasonabl e Himakayrift
the child does not complete the assignment. Help your child to annotate questions for the teacher; if they do not
understand how to complete the assignment. Validatey our chi |l dés efforts and do

be 6curiousd and ask gmwodkithnogghdhairegeestiors.ns t o hel p t he
4
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Parent feedback is important in helping the teacher td
teacher can than contextualize this feedback into the big picture in their work with the child. When all is said and

done, learning (albeit it at school or home) should be a meaningful and joyful experience. If we want to help our

children become lifelong learners that love to learn, we need to afford them opportunities outside the classroom

for learning. Learning in the hom e with family support lifts up the child and the family.

Make -Up Work

Because we value education highly, we expecscholars to complete all assignments. Whenscholars have
incomplete or overdue assignments, we may work with their families and them to adjust their break schedule
during the day or to create an after-school tutoring plan to help them complete missing assignments. Scholars will
earn make-up work when they miss class due to: behavioral difficulties, tardiness (for example, missing the bus),
truancy, etc. Scholars are also responsible for finishing work missed due to illness or vacation. In such situations,
scholars will be given the same number of days that they were absent to complete this missed work upon their
return. For example, if ayoung person wereabsent for three days due to the flu, they would be given three days
upon their return to school to complete the missed work. If they do not complete it by the end of those three days,
the work will become make-up work and carry the same consequences as all other makeaip work.

Contracted Study
We candt emphasize the importance of consi st erstholast t end
may be absent due to varying circumstances. B support scholars who will be absent in keeping up with their
work, SOAR offers contracted study opportunities. If you know that your scholar will miss more than 2 days of
school, please speak with the classroom teacher about obtaining assignments that wl allow the scholar to make
up missed work. Together, the teacher andscholar will fill out a contracted study agreement to bring home for
your signature. While days miss still count as absencesscholars who return work assigned during contracted
study on time will not be penalized for lack of attendance.

School Supplies
A list of required school supplies can be found onpage 23 of this handbook.

Request for Additional Assistance /Suspicion of a Disability

Every child is unique and different. Differences are wonderful, but some may cause problems in school.Families
know their children better than anyone else. Our school wants to help students who may exhibit one or more of
the following that affects their p erformance in school:
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Academic problems

Medical, vision, or hearing problems

Behavior or emotional problems

Difficulty following directions

Any other problems that makes school a challenging experience

=A =4 =4 =4 -4

If you feel your child has a problem that affects her/his ability to learn and you would like to schedule a

conference to discuss it further, pleasecontact us at ANY time by reachingouttoy our chi |l dés teach

office. At this planning conference, the teacher will discuss your concerns and tte options that may be available
for gathering more information and creating a plan t
administrators, and other school personnel who can find ways to help your child.

Highly Capable Students

Just as SOAR Academy works to find scholars who may need additional assistance to catch up to their classmates
or overcome personal challenges, we similarly work to identify young people whose advanced academic abilities
afford them the opportunity to learn cha llenging material at their own pace. If you believe your child is an

advanced learner, or if you are concerned that s/he is not being challenged enough at school, please speak with the
classroom teacher or an administrator to share your insights. A conference may be scheduled to look at this
further and determine whether additional evalwuation

(o]

of

er

ad



e

Safety and structure  allow scholars
to learn and grow!

At SOAR, we believe that the foundation of a strong learning environment stems from scholars feeling safe and
knowledgeable of our structure and boundaries.

As such, our response to behavior is composed of two primary components:

1. A positive school wide behavioral system that provides scholars with feedback about their individual
progress on an immediate and continual basis in a respectful, nurturing and caring manner;

2. Opportunities for reflection and an emphasis on learning replacement behaviors. This includes training
for scholars in peer-to-peer conflict management and violence/bullying prevention.

SOARensures astructured environment through the use of a behavioral system that rewards scholars for
appropriate behaviors. There aretimes when scholars do not respond to positive reinforcements and, in such
cases,SOAR offers alternative choices to help scholars getback on track, leading the scholars through aseries of
progressively intensive intervention, up to and including removal from class until a resolution can be reached.

Behavioral Level System

Each classroom operates a level systenaimed at helping scholars internalize the effect choices that they make can
have on the course of their hour, day, week and so forth. The level system operates on four color$ Bronze, Silver,
Gold, and Diamond. Throughout the day, scholars have the opportunity to earn points for displaying expected
behaviors (ex.lining up quietly in the hall, keeping their body calm, etc.). These points allow scholars toprogress
up the level system. Privileges for the different levels are explained toscholars and are displayed clearly ineach

classcoom. We greatly encourage familiesd participation in
of what we know from research is about the importance of the school -home connection! Please contact us at any
time for more informationon our speci fic processes and routines, to

experience, or to come up with a schoolto-home communication or carry -over plan!

Additional Incentives
Each classroom has devised specific ways to reinforce positive behaviag. The most important and powerful
reinforcement is positive attention from adults.

Consequences

When, despite the positive rituals and incentives in place, our young people act in a way that shows unexpected,
inappropriate behaviors, they become subject to our progressive discipline practices. SOAR has a nonnegotiable
behavioral matrix which outline s steps that will be taken for each non-negotiable behavior in order to ensure our
students have predictable consequences and can learn appropriate behaviorThe progressive discipline practices
can range from a conversation with an adult or a few minutes of missed recess time at one end, to a temporary
removal from class until a situation can be resolved.

Scholar Searches

There are times when a search of a scholards belonging
SOAR Academy does retain the right to search a scholar, should there be reasonable suspicion that they may have
broken or intended to break a school rule. Administrators observe searches, which parents are also invited to
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observe should a search be requested for their child. All efforts are taken to ensure the search is not excessively
intrusive, and that it is done out of sight of other scholars.

Appropriate Attire
Scholars should dress intheir designated school uniforms at all time. School uniform information is available on
page22o0f t hi s handbook. We al ways encourage families to

backpacks.If you are having difficulty outfitting your young person with the school uniform, please contact us!
We are always seeking out donations for uniforms and want to be sure to help you procure any necessary items
in any way that we can!

Personal Property
Scholars are not allowed to share money or trade personal items or possessionsit any time.

We recommend not bringing any items of value to school. Without prior permission, scholars are not allowed to
use any non-school items including toys, sports equipment, mp3 players, etc. We encourage students to turn in
any toys or other personal items in the front office so they may be returned at the end of the day.Cellular phone
use during school hours is prohibited. | tems that are confiscated during school will be given backto the
parents/guardians in a pre-arranged meeting.

Leaving Campus
Scholars of any ageshould not leave campus without permission. Scholars may be physically prevented from
leaving when safety concerns exist.

Harassment, Intimidation, Bullying and Discrimination
In general, bullying:

 Istargeted andrepeated ;

Involves apower imbalance ;

{ Creates ahostile environment ;and

1 Hassubstantial negative  consequences .

Harassment, intimidation, bullying, and discrimination can be behaviors that are physical, verbal, social,
written and/or electronic. Here are examples of harassing or bullying behaviors when targeted and repeated:

Physical: Hi tt i ng, kicking, pinching, pushing, or damaging/
Verbal: Name-calling, put-downs, making threats, teasing, or spreading harmful rumors

Socia: Del i berately harming another studentdés friendships
Written: Slam books, graffiti, or texting that hurt or embarrass others
Electronic: Posting or sending messages, pictures, or emails that hurt or embarrass others

Respect toward others is one of our most important principles. Always treat others as you would want to be
treated. It is never okay to engage in conduct involving harassment, intimidation, or bullying.

You are responsible for your own actions, even if ever
be friends with every single student at school, you do have to be respectful at all times.

Tell your teacher, an administrator, or another adult (including a parent/guardian) right away if you believe you
or someone else is being harassed, intimidated, bullied, or discriminated. Parents/guardians may also report
these types of potential acts to teachers and administrators. SOAR will investigate and put a stop to any
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harassment, intimidation, bullying, and discrimination. Reports may be made orally or in writing. There will be
no retaliation against anyone who, in good faith, reports or assists in the investigation of potential acts of
harassment, intimidation, bullying or discrimination.

Sexual Harassment Policy

SOARstrives to maintain a safe and welcominglearning environment that i s free from sexual harassment.Sexual
harassment is defined as any unwelcome sexual advances, requests for sexual favors, or other inappropriate
verbal, visual, written or physical conduct of a sexual nature. SOARrecognizes that sexual harassment can cause
embarrassment, feelings of powerlessness, loss of selconfidence, reduced ability to perform schoolwork, and
increased absenteeism or tardiness.

To promote an environment free of sexual harassment, any staff person shall take appropriate actions to respond
to accusations of sexualharassment by scholars or staff members. This may include removing vulgar or offending
graffiti, establishing s chool rules, and providing staff in -service or scholar instruction and counseling as needed.
Staff shall discuss this policy with scholars in age-appropriate ways and shall assure them that they need not
endure any form of sexual harassment.

Scholars or staff members are encouraged to immediately report incidents of sexual harassment. Complaints of
sexual harassment shall be promptly investigated in a waythat ensures the privacy of all parties.

Firearms, Weapons and Threats of Violence
It is a violation of SOAR policy and state law for any person to carry a firearm or dangerous weapon on school
premises, schoolprovided transportation , or in areas of other facilities being used exclusively for school

activities. A Aweaponodo is any item that could be used
items that are legal to own.

SOAR Academy also enforces a strict zerdolerance policy againstall acts, threats, and/or intimations of

violence, particularly when directed at our students, families, or staff. SOAR does not accept excuses for acts,
threats, or intimations of violence, ficasshalodifgthdg t hem asg
studentds parents or guardians and the appropriate | aw

of this policy. Students who violate this policy shall be subject to discipline, including a one-year expulsion for
a violation involving a firearm. However, SOARmay modify the one-year expulsion on a caseby-case basis.
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We are committed to effective
communication. It is the only way we
can provide services  effectively!

Preparing for Emergencies

SOARworks diligently to ensure that our school community is prepared for an emergency.In consultation with
experts in the field, we have created adetailed Emergency Plan that provides guidance for the school staff. In
addition to conducting regular drills, each school stocks emergency supplies to sustainscholars and staff in the
event of a major emergency.

What can parents do to be better prepar ed?
Parents can be better prepared for an emergency by doing the following:
1. Visit your <chil dés swillthappeh dudng an emesgencyga bout what

2. Make sure that your childbés Emergeomecy Contact info

3. Instruct your child to take all emergency drills seriously. Regularly review home and school emergency
procedures with your child.

Responding to Emergencies

In the event that there is an emergency, parents should remember that schools are among the safest buildings in
the community. As required by state law, Washington Statepublic schools are built to a higher standard than
other public buildings; therefore, schools will generally not sustain the same damage as residential or commercial
buildings. If you have questions abou the SOAREmergency and Disaster Plan, please do not hesitate to aslan
administrator, either by scheduling an appointment or by stopping by the front office.

Please remember that scholars will only be released to a person whose name is listed on thescholar6 s E me r
Card. Parents must make sure that the Emergency Contact Information is current and correct.

Inclement Weather

ge

From time to time throughout the school year, weather

routines. We will make every effort to adhere to the established school calendar, bell schedules, and bus routes.
However, there may be times when wedher conditions make the usual routines unsafe. We know that changes in
the schedule are difficult for families. We do everything in our control to keep our doors open. When we must
make a schedule change due to weather, we will do everything in our contrd to provide accurate and timely
information. The safety of your children is our primary concern. Pl ease find a cemeny
Weather Policy on page 23of this handbook.

Health and Wellb  eing

Medication

Parents/caregivers should notify SOAR immediately if their scholar needs to take medication, including inhalers,
at school. A pharmacy-labeled bottle containing the current dosing instructions is required and the nursing staff
or school principal can provide guardians with the required forms to fill out. A nurse or trained staff member will
administer all required medications and keep a log. Please be aware that scholars are not allowed to be in
possession of medication of any kind, including over-the-counter medication, on the school bus or at school.
Medication refills should be brought to campus by parents/caregivers rather than the scholar. If there is a change
in medication, please notify the nursing office immediately. You will need to sign a new medcation form and
bring in a new prescription bottle with the new label.

Immunizations
I n accordance with state | aw, parents of scholars at
provide new copies to the school for review. As required by law, scholars who do not have updated immunization
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records on file at the school may be excluded from school until such records are received. Our staff will
communicate with you regularly regarding the need for updated records. Please provide us with all necessary
information so that your childés enroll ment at school

Vision and Hearing

As a routine part of our program, SOARprovides all scholars with vision and hearing screenings both at regular
intervals as established by Washington State law and as concerns arise, either through family or scholar report, or
through observations by the team at SOAR.

If you do not wish for your scholar to participate in thesefree hearing and vision screenings, you can contact us at
any time. Pleasecall the school and ask for the nursing department to request that your child be excluded.

School Food

Please note that SOAR Academy is a 100% nut free campus, in support of your scholars with allergies or other
health sensitivities. We thank you in advance for your vigilance in ensuring no nuts come to school with your child
at any time, for the safety and wellbeing of all of our scholars.

SOAR Academy offers a nutritious and filling breakfast and lunch program through Fresh -n-Local Foods. All
students are welcome to eat at school, with menus available to help aid families in making appropriate choices for
their chi lsdSoa Academy isaiCER(Community Eligibility Program) school, meaning all students
receive free lunch and breakfast regadless of family income as of the 2017i 2018 school year!

Due to SOARG6s extended school abtaideof sshaohiimessWeert@urage$amilties y
to pack healthy and filling snacks that their children may enjoy at school. If you are unable to provide a snack but
feel that your child may benefit from one, please contact the office at any time. SOAR Academy does provide a
variety of fruits as a snack option to support scholars and families who cannot easily bring a daily snack to school

Transportation Rules and Procedures

At the beginning of each school year, Soar Academy will survey our students housing locations and after care
locations and create a bus route to suit the drop off and pick up bus stop location needs of our enrolled
students. The Bus Route Schedule will be provided for families via the website and in the front office.

A school bus or van with undisciplined passengers is a hazardous bus or van. Student misbehavior can lead to
accidents. The driver must concentrate onthe driving task at hand and cannot be expected to constantly supervise
the students while the bus is in motion. Therefore, for the safe operation of the school bus and van, students
should be aware of and obey the following safety rules at a minimum:

1. A designated guardian must be present to pick up and drop off their student at their bus stop. This
guardian must be | isted on the School és pick up I
the front office by the primary guardian. They must wait with their student until they board or exit the
bus. If a guardian is not present for drop off at the bus stop, the student must remain on the bus and will
be taken back to school if a guardian does not meet them at the following bus stops along theoute. The
driver will wait 3 minutes for a guardian to appear before moving on to the next route.

2. Should the guardian miss a pick up or drop off, they are allowed to contact the bus driver to coordinate
meeting the bus at one of the next stops along theroute. The bus will not make any accommodations to
go off route to pick up a student for any reason.

3. Any changes to a studentds bus route must l0D@mr epor
that day by <cal | i ngOngongchangeh to thd ddop offrechédules for onretudents is
discouraged and must be kept to a minimum.

4. Student misconduct constitutes sufficient reason for suspending transportation privileges.

5. Students shdl ride only their assigned bus unless permission to do otherwise has been received by school
authorities in advance.

6. Unless written permission is obtained by school authorities, no student shall be permitted to leave the bus
except at his/her regular stop.
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7. If a student is assigned to a seat, he/she will use only that seat unless permission to change is authorized
by the driver.

8. Classroom appropriate conduct must be observed on buses. Noise must be kept down to avoid distracting
drivers.

9. There will be no smoking or igniting of lighters or matches on buses.

10. Buses must be kept clean. Eating and drinking are not allowed.

11. Students will not open windows without the driver's permission.

12. Students will not extend any part of their body out of the bus windows at any time.

13. Students may not carry or have in their possession items that can cause injury to passengers on the bus.
Such items include, but are not limited to, sticks, breakable containers, weapons or firearms, straps or
pins protruding from clothing.

14. Animals are not permitted on buses, except those needed and documented through IEP or 504 means.

15. Students are not permitted to sit in the driver's seat or to the immediate right or left of the driver.

16. Students should refrain from talking to drivers unless necessary.

17. Once inside the bus, students must go directly to a seat and remain seated at all times unless the driver
instructs otherwise.

18. Students must get on/off the bus in an orderly manner and must follow the instructions of personnel on
duty. There will be no pushing and shoving when boarding or leaving the bus. Once off the bus, students
must adhere to rules for pedestrians.

19. When off-loading, students must never cross the street behind a yellow school bus unless they use
pedestrian crosswalks or traffic lights. Students must stand away from the roadway curb when any bus is
approaching or leaving a stop

20. If lap belts are available on the bus, students must use them.

Bus Conduct Reports
Bus conduct reports given to a student by the bus driver may result in loss d the privilege to ride the bus.
Misconduct on the bus jeopardizes the safety of the student and others.
1. Thefirst Bus Conduct Report is considered a warning.
2. The second Bus Conduct Report may result in parent contact and may result in the loss of ridingthe bus
for one (1) day.
3. The third Bus Conduct Report may result in the loss of bus privileges for a week (5 consecutive school
days).
4. The fourth Bus Conduct Report may result in loss of bus privileges for the remainder of the school year.
Scholar s 6 R todgChrifidential Communication (FERPA)
SOARtakes considerable steps to ensure the confidentiality of all student-level communication is maintained.
This is done through ongoing trai ning with all school personnel and the safeguarding of suchinformation in
locked locations with limited access by trained and appropriate staff members.

CPS Reporting

As |l egally mandated reporters, SOARG6s staff must repor
Protective Services, regardless of our personal opinions. SOARIoes not conduct child abuse investigations, as

this is the role of CPS. Inevery drcumstance, we attempt to involve the family to the greatest degree practicable

when we are required to notify CPS

Non -Discrimination Policy

SOAR Academy will provide equal educational opportunity and treatment for all students in all aspects of
the academic and activities program without discrimination based on race, religion, creed, color, national
origin, age, honorably-discharged veteran or military status, sex, sexual orientation, gender expression or
identity, marital status, the presence of any sensory, mental or physical disability, or the use of a trained
dog guide or service animal by a person with a disability. SOAR Academy will provide equal access to all
designated youth groups. SOAR programs will be free from sexual harassment.
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As required by law to ensure that there is equal opportunity for all students, SOAR Academy will provide
continuous notice of nondiscrimination, and will provi
complaint procedures to students, parents, and employees.

Par ent A Right to Knowd Policy
The El ementary and Secondary Education Act is one of (g
law was designed to make changes in teaching and learning that will help increase academic achievement in our
schools. In 2001 this law wasreauthorized; the funds associatedwith this law are called Title I.

The law requires that all schools receiving Title | funds must inform parents of their right to ask schools about the
gualifications of t bcadolreceivesiTitled fursding; weaare happy $0.sha@ this information
with you at your request.

We believe that nothing is more i mport anprepared angd bighty c h
qualified teacher. The law requires that allteacher s meet a specific | egal definit

de

| d
i or

teach in schools that receive Title | funding. The | egal

states that the teacher must have the following:

1. Afour-year collegedegree
2. A teachingcertificate/license
3. Proof of their knowledge in the subject they teach

We are extremely proud of the quality of the teaching staff at SOAR The state of Washington has always required
a teaching certificate/license for all teachers, including those who work in charter schools. In addition, every

teacher continues learning through official in -service programs and professional development activities; our
teachers are evaluated several times each year to make sure that their teaching sks are sufficient to meet student
needs.

Most teachers already meet this | egal definition of h
does not meet the legal definition of highly qualified as outlined above. In addition, every teac her in our school is
dedicated to teaching your child at the highest possible level, and we will do everything possible to assist in this
endeavor.

Grievance Procedure

When SOARscholars or their familie s haveconcernsregarding the education, services, or treatment they are
receiving, there are several steps thatthey can take toaddress these.We will work together to the best of our
ability to find a solution.

Verbal Complaints
1 You can talk about your complaint with the classroom teacher or another involved SOAR staff.
9 If you still have complaints or problems with the treatment that you or your family members are
receiving, you can talk to the principal, who will work with you to find a solution to your concern.
Written Complaints
T Use wrhten gitr i e vance/ c o ragathaditathis packetifmpau feel that your concern is still not
being addressed, or if you do not want to talk about your complaint with SOAR staff.
1 If you need help filling out this form, you can either ask a staff person or family member to help you. You
can also tape record your complaint or write it in your preferred language .
Turn the form in at the front office at SOAR, or you may email or mail it to us as well.
Once the principal reads this form, s/he wi Il meet with you and/or your family members. A group of
specially chosen people may also review your complaint and decide whether extra time is needed to
address your concern(s). You and/or your family may or may not be involved in this meeting, but will
receive an update, including an action plan, within 5 school days.
If you are not satisfied with any of these choices, you can appealt6S OAR6s Executi ve Directo
Board of Directors. A staff person can help you contact thesepersons if necessary.

=a =4
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Written Grievance / Complaint Form

Use this form if you do not want to talk about your complaint with any SOARSstaff person or if you are not
satisfied with staff membersoé response to your compl ai
person or family member to help you. You may write in your preferred language or tape record yourself. You can

use the back of this form if you run out of space. Once you havédinished filling out this form, you can either:

1. Give itto the front desk, who will forward it to the principal . Theprincipal will review it within 48 h ours,
and will then meet with you and /or your family members. A commi tteeof specially chosen people may
review your complaint and decide if extra time is needed to discuss and, if possible solve your complaint.
You and/or your family may or may not be involved in this meeting but will be updated on its outcomes,
including the action plan that was created, within 5 school days.

OR:

2. Mail or email this form to the addresses listed in the letterhead .

Name of Scholar: Date:

Date of Birth: Grade:

Name of Legal Guardian or Conservator: __

Kindly share with us:

1. What is your complaint:

2. What have you tried to do to solve this problem?

3. How do you think this problem could be solved?

Signature of Person Making Compliant:

Name of person who filled out this form, Relationship / Staff P osition
if different than scholar or primary guardian
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APPENDIX A:
Behavioral System

I. Points and Privileges:

How It Works
Throughout the day, teachers and other school staff ke
day.
Most studentsd per f or madipbaard.iAsmall mumbtekoéstudentsh willhave ihdividuale
trackers due to demonstrated needs.
Points are tracked as they relate to the three Bb6s (Be
may earn 0, 1, or 2 points per tracking period. Use the schoolwide behavioral expectations matrix (Appendix A) to
determine how many points to assign.
T 2 points = student demonstrated expected behawvohors
behavior. Ther-aobehavios,sdridus laehnayiorsnpa non-negotiables observed (see
Appendix B for the discipline matrix).
T 1 point = student requi r e d-ohthe&haviorithen successfally fixexl it)j botdie r s
not demonstrate no-no behaviors, serious behaviors, ornon-negotiables.
1 0 points = student did not fix an uh -oh behavior within two reminders, or displayed a no -no behavior,
serious behavior, or non-negotiable.
During each tracking period, students may earn a total of 6 points (up to 2 for Be Safe, up to 2for Be Respectful,
up to 2 for Be Responsible) as aligned with the behavioral matrix.
The tracking periods at SOAR Academy include:
1 Breakfast and community meeting, tracked on clipboard/individual trackers by homeroom teacher or her
designee.
1 AM classes tracked on clipboard/individual trackers by homeroom teacher or designee.
1 Dance class, tracked on clipboard/individual trackers by Dance Teacher or designee.
1 PM classes, tracked on clipboard/individual trackers by grade level partner teacher or designee.
At the end of the day, each homeroom teacher is responsible for:
f Gathering studentsd clipboards and updating the bo
on for the next day. Each level is accompanied by different privileges, as shownbelow.
1 Readying extra SOAR bucks earned per level for students to receive upon arrival to school.
T Calling parent s, as appropriate, with meaningful u
day.

Bronze 0-12 Points

Privileges:

Engage in quiet, independent activity during choice time

Be a teacherds helper at appropriate times
May go outside during staff designated times (break, Free time, recess, etc)

May use computer for academic projects

May use SOAR bucks to purchase items from the prize menu

=A =4 =4 -8 -4
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Silver 13-16 Points
Privileges:
91 All Bronze level privileges
1 Use of non-electronic personal items (i.e. toys) during choice time
1 Be a student leader at appropriate times (ex.i line leader, peer tutor, etc.)
1 Earn one extra SOAR buck per day on Silver

Gold 17-20 Points

Privileges:

All Bronze and Silver privileges

Able to use computer for non-academic purposes during choice time
Choose an item from the prize box

Eligible for Fun Friday

Earn two extra SOAR bucks per day on Gold

=A =4 =4 =4 -4

Diamond 21-24 Points

Privileges:

All Bronze, Silver and Gold privileges

Eligible for the Wheel of Rewards after 5 days of Diamond

Eligible for a hall pass and to run independent errands outside of classroom
May use personal items during recess, at staff discretion

Earn three extra SOAR bucks per day on Diamond

=A =4 =4 -4 -4

Il. Incentives

Soar Bucks

SOAR Bucks should be assigned throughout the day to students who are demonstrating expected behaviors.
Teachers and staff are encouraged to be generous in giving out SOAR bucks and to do so &iequent intervals.
SOAR Bucks may be redeemed at the end of each day for items from the classroom prize menu. Students may
choose to retain their SOAR bucks in order to save for bigger prizes down the road.

Scholar Cards

Homerooms earn scholarcardsthroughout t he day wheinngt hgeoyo dadr e nii craeul gahtti o
of the three Bb6s. Schol ar cards are attached to classr
class-wide incentives at the end of each week. Staff members are enagraged to use narration to call out times

when students are eligible for scholarcards (ex.i A°- t eacher wal king by another cl g
see a lot of calm bodies and level 0 voices. You all are working well together and have earnedabkco | ar car d!

Individual  Contracts

Students who have yet to buy in to classwide or school-wide rewards, or those working to extinguish one specific
targeted behavior, may benefit from an individual contract. For instance, a student may have a contract
specifically focused on using the fAfix itd appropriat €
Every five stickers may earn that student a special oneon-one experience with a preferred adult. No student
should be working on more than one contract at a time. Keep contracts simple at first and the reward big. Over
time, we can add complexity to challenge students to continue making progress on their goals.

Te ac h €hogd

As professionals with expertise into what makes your young students tick, you are encouraged to think of
additional incentives to offer students for individual or communal behavior. If you require funds for these
activities, please speak with your supervisor regarding what is available for you to use! Incentives must not
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interfere with fundamental learning time; please seek the support of your supervisor if you have questions about
how to incorporate incentives without sacrificing important instructional ti me with your classes.
[Il. CONSEQUENCES

Automatic Level Drops

When students demonstrate serious behaviors or non-negotiables (see Appendix B), they earn an automatic level
drop. This means that if a student is on Silver, s/he is automatically lowered to Bronze for the remainder of the
day. A student on Gold goes to Silver, and so on.

If a student engages in another serious or non-negotiable behavior, then s/he earns another automatic level drop
in the same day. In other words, a student may begin their day on Diamond and end it on Bronze. However, there
is no additional level drop from the Bronze level.

For the following day, students who have received an automatic level drop still earn the level that corresponds
with the points they earned. This means that a student may have received an automatic level drop from Gold to
Sliver during one day, but if s/he were able to turn that day around and earn 19 points, s/he could still be on
Diamond the very next day.

Progressive Discipline System

PleaseseeApppdi x B f or SOAR Ac ade myljso-nd, sesiaus and norrnegotiatdet r i x . UN
behaviors all carry different consequences, as outlined in the appendix. It is the responsibility of all SOAR staff

members to uphold these expectations with consistency.

Non -Negotiable Behaviors

Appendix C spells out the specific consequences associated with nomegotiable behaviors. While many of the
strategies described may be appropriate for other behaviors as well, they are required for nonnegotiables. In
addition to the consequences listed, additional consequences may be assigned at the discretion of the school
leader, including but not limited to:

1 Parent meeting (on campus or home visit) prior to student reintegrating into school and/or classroom
community

Parent support on-site requested during re-integration process

Before or after-school consequence time

Lost of additional community privileges

Suspension from bus

Loss of recess or choice time

Suspension as required for certain behaviors, as stipulated by theRevised Code of Washington State

=4 =4 =4 -4 -8 -4
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RESPECTFUL

RESPONSIBLE

Behavioral

Bathrooms

'V(H.Epnn problems or vandalism.

v Keep play behariars outside.

v Keep water in the
sink and toilet.

" Use Moise Levels 0 or 1.

¥ lse assigned bathrooms.
¥ Respect people’s privacy.
¥ Keep the facility dean.

¥ lse water and supglies wisely.

¥ Do your basiness and leave
prompdy.

v Wash your hands and put
paper fowels in the garbage.

APPENDIX B
Expectations

Cafeteria Classroom
v lse walking feet ¥ Keep hands and feet 1o
v Stay in your seat yoursel-

¥ llse words o resolve conflices
¥ Neep hands and fest 10 r wa

yourself. ¥ Tel the teacher if you see

something unsafe.
v se Moise Levels 0, 1,2 or 3.

¥ Use wards o resube conflicss.
¥ Use Hoise Levels 0, 1 or 1.

v Wait patiendy in line 1o get ' Listen and follow directions.

your hench.

v Treat zach other kindby.
¥ Eat your own food only.

v Respect yourself.
¥ Raise hands far help. w -

" Fullow directions from adlts. and topics.

" Eat your hunch, don't play with ¥ Take responsibiicy for your

it actions — apologize and repair
harm o there &= 2 conflict..
" Put trash in appropriate hin.
¥ " Farticipate actively and try
Help :H.I:: up spills or messes, your hardest.
even if it's not yours.
v Keep your work
¥ Wait 10 be s
dismissed.

18
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Hallway

v Walk one siep 3t 2 tme.
v Focus on your own task.

¥ Nesp hands and faet 1o
yourself.

v lse Moise Level 1.

v Respect school bulletin boards
and student work

v Respect other dassrooms by
following directions.

¥ Carmy 2 hall pass and show it
ty amy adult who asks.

v Go straght to your
destmation.

v Pidk up any litter you see.
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Community Expectations at SOAR Academy

Playground

¥ Play safely and kindly: no play
fighting.

¥ Stay in your designated are.

¥ B aware of your
surroundings.

" llse words 1o resobve conlicts.

¥ Use Hoise Level 4

v Respect the game: wait your
turn and accept wins and

defeat pracefully.
¥ Indude anyone who
wants 1 play.

'/H.espm each other

™ equipment properly.

v Take responsibility for your
actions — apologime and
repair harm if there is a
conflict.

¥ Play fair and follow the rules
of the game.
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UH-OH BEHAVIORS
(0FI X 1T06)

APPENDIX C

Behavioral

NO-NO BEHAVIORS
(0 FOR APPROPRIATE BRING

SPECIFICRACKING PERIOD)

Expectations

Matrix

Student is é
- demonstrating offask behavior and
notcompleting work expectations

Student is é
- talking while you or others are talking
- walking away within classroom while

Student is &
- repetitively putting down other studen
- flipping off another student or staff

Student is &
- running out of class without
permission

(individually or within small groups) youdre speaking t o] -usinghateful language - causing a major disruption irj
- struggling to maintain a calm body - calling another student a name - fake fighting the classroom

within the classroom (not sitting in SO4 - not following directions - visibly damagingschool property - being physically aggressive
or within carpet square, not walking wi{ - accidentally cusy - stealing with the intent to harm at any
purpose during transitions) - causing a disruption while in line - making threats against any staff staff membe or another

- refusing to join the group in the - shooting fake guns member or student student

assigned activity - throwing school suppliesclass

Adults might try JAdults might try t|{Adults might try {1Adults might |
-prompt student td-continue to util-iZ2Z-continue to wuti l-i|-continueto utilizeinterventio
-ask studendvedardétrfoho ohé anddbéono fromo &,m oddn oa n
- use verbal or nemerbal prompt -providet he option to - request 1:1 support for stant o0oseriousbod

- encourage student

- praise other students who are followir
expectations

- model chssroom expectations
-validate student @
- remind student of classroom incentive

the classroom or, if needed, with a 1:1
staff

- offer a kinesthetimterventiontfiese
kinds of interventions may include
squeezing stress balls, hugging a teddy
bear tight, getting a wejhted lap blanket,
etc.)

- provide proximity
- provide clear and limited options
(maximum 2)

Consequences incl
- if student continues behavadter one
ofix it,o6 her poi
period are affected

- if student continues to not follow
direction, this behavior no falls under tf

6Ao0d category.

Consequences inclu
- student zeroes out for the tracking periq
in the appropriate ESafe, Responsible or
Respectful, depending on behavior)

- facilitated checkin with teacher or
support stafflas needed)

Consequences incl
- automatic levetirop (1 level)

- facilitated check imwith teacher or
support staffas needed)

- if studentremoved from class, s/he
completes reflection process and
teacher completes office discipline

referral (ODR)

Consequences

- automatic level drop (1 level
- student is sent to solution
room or officeimmediatelyto
begin reflection teacher
completes ODR

- phone calhome

- additional consequences (s€
Appendix G
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APPENDIX D

-Negotiable Behavior Discipline Flow Chart

Then:

- a student runs out
of the classroom

Teacher/Staff:
1. in class teachautomatically moves student doovre level
2. in class teacher completes ODR

Students:

1. Recoveryimmediate help from staff to fe@gulate behavior (as needed, followeq
by a 5-minutecool dowrputside of class(period of following directions while
sitting quietly and not engaging with f)a

2. Reflection Reflect/talk out the incident with stafinust include a reflection sheet
activity: chain analysis, role play choices with staff, etc.)

3. Responsibility Student does tasks that show readiness-tategrate (exd
focused work time, sace to the community, restoring relationships, taking
responsibility, etc.)

4. Reintegration Student and staff agree on expectations to return to class

- A student causes a
major disruption

Teacher/Staff:

1. in class teacheutomatically movestudent down one level

2. inclass teacher completes ODR

3. teacheror designee calls home lepnd of the day to inform parent/guardian

Students:

1. Recovery Student is directed outside of classroom and receives immediate hg
from staff to reregulate behaviofas needed, followed by &-minutecool down
outside of class(period of following directions while sitting quietly and not
engaging with stajf

2. Reflection Reflect/talk out the incident with stgfinust include a reflection sheet
activity: chain angsis, role play choices with staff, etc.)

3. Responsibility Student does tasks that show readiness-tategrate (exd
focused work time, service to the community, restoring relationships, taking
responsibility, etc.Must include some restorative arklassroom that was
disrupted (being teacher helper, 1:1 talk with teacher, apologiagsmom,
cleaning up a mess, etc.)

4. Reintegration Student and staff agree on expectations to return to atkgmending
on severity, student nreged to be in buddy room fgr to one half of a day before
being ready to reintegraiteto classroom where disruption was caused

- A student becomes|
physically
aggressive with
students or staff

Teacher/Staff:

1. in class teacheuutomaticallymoves student down one level

2. inclass teacher completes ODR

3. school leader or designee immediatiglform parent/guardian

Students:

5. Recovery Student is directed outside of classroom and receives immediate hg
from staff to reregulate behavior (as need, followed by a5-minutecool down
outside of class(period of following directions while sitting quietly and not
engaging with stajf

6. Reflection Reflect/talk out the incident with stafinust include a reflection sheet
activity: chain analysig)le play choices with staff, etc.)

7. Responsibility Student does tasks that show readiness-iotegrate (exd
focused work time, service to the community, restoring relationships, taking
responsibility, etc.Must islude some restorative work witlp#reon(s) harmed in
the incident (if another child is not ready due to still feeling vulnerable after an
incident, staff may decide to have student wait or to reintegrate partially but w
having the two children together until this step can occur)

8. Reintegration Student and staff agree on expectations to return to atkgending
on severity, student nreaed to be in buddy room ossithool suspenstoefore
being ready to reintegrate
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2017 -18 School

APPENDIX E :

Calendar

.'.j'.". SCHOOL YEAR CALENDAR
SOAR 2017 - 2018
SOAR Academ Y First Trimester:
4th  New Emplayee Orientation Sul M| T|W|T|F|S 19th  President's Day Holiday Sul M| T|W| T| F| S| Second Trimester:
7th Staff First Day 112]|3[4]5 1 213 Dec 4 - Mar 27
28th  Kinder Running Start Day! 6 81 92]10[11)12 4151 6|7]| 8] 9[10] Third Trimester:
30th  First Day of Schoolll 13 15116]17| 18|19 11112] 13|14 15]16]|17 March 28 - June 15
20 22 24| 25|26 18 20(21]22]23)24
27 29 31 25]26] 27|28
2 19
SEPTeNo 2007
4th  Labor Day Haliday Sul M| T|W|T|F|S 12th-16th Interim Assessments Sul M| T|W|T|F|S # Days:
5th-8th  Interim Assessments 112 19th  Staff Development Day (NO SCHOOL) 1123 Staff Stud
3 51617 [8]¢ 26th-30th Early Release: P/T Conferences 4151678910 18 2
10 12113]14[15]16 11112]13[14]15]16]17 20 20
17 1912021 (2223 18119120(2122]23]|24 20 20
24 26|27 28| 29|30 25]26]27]| 2829|3031 18 18
20 21 " n
27th-30th Fall Break Sul M| T|W|T|F|S 2nd-6th  Spring Break Sul M| T|W|T|F[S 19 19
112|3|4]5]|6]7 23rd-27th State Assessments (Grade 3) 112]3|4]15]6]|7 22 21
gl 9f10J11f12[{13f14 8| ol10[11]12]13]|14 16 15
15116]17]18]19[{20] 21 150161718} 19] 20| 21 22 22
22 24|25]| 26| 27|28 22] 23| 24| 2526|2728 13 11
29 31 29130 200 180
20 16
NOVEMBER 2017 MAY 2018
6th-9th  Interim Assessments Su TI|W|T|F|S 28th  Memorial Day Holiday Sul M| T|W|T|F|S # Instructional Hrs
10th  Veterans' Day (Observed) 1] 2] 3] 4] [29h1un1 interim Assessments 1]2]3]4]5 Full day 939
22nd-24th Thanksgiving Holiday Break 5 71819 11 617|8[9f10]11]12 Short day| 187
12 14115116[{17]18 13114)15[(16(17]18]|19 TOTAL 1,126
19 21122 25 20| 21]22]|23]|24]| 25|26
26| 27] 28] 29] 30 (27 || 29[ 30[ 31
18 22
11th-15th Early Release: P/T Conferences Sul M| T|W|T|F|S 7th 2 hour Delayed Start Sul M| T|W|T]F|S
18th-29th Winter Break 112 15th  Last Day of Schooll 112
25th Christmas Day 3 51617]|8]¢9 15th  Report Card Pick-Up 314 5] 6 | 9]
10 121131 14[15]16 19th  Teachers' Lost Day 10]11])12]13)1 [}
17 19120) 21 (2223 1711819 20) 21122[23
2o [JBB] 26| 27| 28] 29] 30 24] 25| 26| 27| 28] 29 30
11 11
JULY 2018
st New Year's Day sulm[T|w|T[F]S 4th  Independence Day sulm]TIw|[T[F[S
8th-11th Interim Assessments 2|13|4|5]¢ 112]3 5167
12th  Staff Development Day (NO Schoal) 7 n 9 110}11]12]13 8| 9|10[11]12]13]14
15th  Martin Luther King, Jr. Day 14 16]17]18[19] 20 15116 17[18]19] 20] 21
21]22)23|24]25]|26]27 22123|24)|25]26]| 27|28
28] 29[ 30] 31 29] 30] 31
21 Professional Development for Staff

First /Last Day of School
Federal Holiday - NO SCHOOL

Breaks - NO SCHOOL

21

1:30pm Early Release; Professional Practice Day
2 Hour Delayed Start
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APPENDIX F:
2017 -18 School Uniform Policy

The SOAR Academy Uniform policy is mandatory. SOARO6s dress code instildl
and demonstrates that school is a place for study and learning. Our dress code standard creates a
sense of belonging and promotes school spirit. School uniforms will consist of the following:
Grades K -3
Pants and Slacks Vests and Sweaters
1. Navy Blue or Khaki color pants. 1. Solid navy blue
2. NO JEANS please! 2. Navy blue pullover or cardigan.
3. NO skinny jeans or leggings please! 3. No labels or logos please! (SOAR
name/ logo ok)
Shorts
1. Navy blue or Khaki color shorts. Shoes
2. NO Jean shorts please! 1. Comfortable closed toe dress shoes
3. No shorter than 2 inches above or 2. Comfortable running shoes or
below the knee. sneakers.
3. NO roller skates in the shoes please!
Skirts and/or Jumpers (can be dangerous and are not
1. Navy blue or Khaki color skirts. permitted on school premises)
2. NO Jean skirts or jumpers please! 4. NO sandals or open toe shoes please.
3. No shorter than 2 inches above or
below the knee. Socks and Tights

1. Solid colors only please.
Tops (Navy Blue, Purpl e or White Only)
1. Polo style shirts (SOAR name/ logo ok) Physical education and Dance

2. Solid color (no print, logos) 1. Uniform requirements for Dance
3. NO t-shirts please! classes will be sent at a later time;
4. NO sleeveless tops please! contribution of $25.00 per child for

end of year performance costume.
More information about
payment/volunteer options will be
given out at the beginning of the
school year.

Although wearing a uniform is a requirement for our school if an issue arises on any given day, please contact staff
for any support that you may need. Uniforms can be purchased at major department stores as well as Wal*Mart,
Target, JCPenney and Fred Meyer. You may contact our school office at 253444-6759 if you have any questions
or need help with uniforms. Parents, please check Lost and Found regularly for missing uniforms.
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APPENDIX G :
2017 -18 Kindergarten, First, Second and Third Grade Supply List

For Your Consideration:

Over the years, we have found the following brand names to be of better quality and last longer: Crayola
(crayons/ markers/ colored pencils),
Pearl (erasers).

Personalitems( f or your childés individual use):
1 1Reqular sized hard plastic pencil box that snaps close to contain individual supplies and should be

clearly marked with childbés name
1 2 Boxes ofTiconderoga pencils
1 1 Box of 8large Crayola crayons (regular colors) not jumbo
1 2E| me mlessticks (no off brands pleasei dries out)
1 2 Boxes of 24skinny Crayola crayons (regular colors)
T 1 pair of bFiskarg scissons chi | dés
1 1 Box washableCrayola markers
1 2 folders (not binders) for homework and notes home
1 1 setof headphones for computerlab( p| ace i n a Ziploc bag | abel ed
T 1 Backpack | abeled with your childds name
1 2 College rule notebooks (27 34 grade ONLY)
1 1 College rulenotebook and 1 Wide rule notebook (Kindergarten ONLY)

Optional Community items to donate (will be pooled for the classroom):

1 8Jumbo sizeE | me mldessticks /not the regular size (no off brands please’i dries out)
1 1 Package oExpo dry-erase markers (assorted colors)
1 1 Box ofsandwich size zipper _plastic storage bagsi Boys only
1 1 Box ofgallon size zipper _plastic storage bagsi Girls only
1 1 Pump bottle of antibacterial hand sanitizer
1 1 Large box of tissue
1 1 Baby wipes refill package
1 1 Package of wideruled paper
Please only labelpersonal itemswi t h your c¢chil ddéds name. You m&46769%fydua ct
have any questions or need help with school supplies.
Recommended:
A change of clothes for emergenc)ies (to be kept in yol
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